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Pioneer Elementary School
Demographic Information
 Statistics:

 Total Enrollment: 300
 .12 - American Indian

 .02% - African American

 .006 – Asian American

 .060 – Hispanic

 Other Statistics:
 34.6% Free/Reduced Lunch or Low Income

 95% Average Daily Attendance

 11.04% LoS
 9.94% High Mobility



Pioneer Elementary School
Four BSC Focus Areas
 Instructional Committee

 Marcia Wilkens - Chair

 Communications  Committee
 Kristy Fleck- Chair

 Professional Development Committee
 Kathy Stahl - Chair

 Health & Wellness Committee
 Kurt Weinberg - Chair



Pioneer Elementary School
Instructional Committee 

SMART Goals
1. NDSA, MAP and DIBELS assessments will 

be given and students will make adequate 
progress according to the target measures.

2. Implement process in each classroom, 
grades 2-6, to teach students to use data 
and set learning goals for themselves with 
assistance from parents and teachers, ie
MAP and DIBEL scores.



Pioneer Elementary School
NDSA - READING
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Pioneer Elementary School
NDSA - MATHEMATICS
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Pioneer Elementary School
Measures of Academic Progress 
NWEA - Reading
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Pioneer Elementary School
Measures of Academic Progress
NWEA - Math

43
.6

%

51
.2

% 65
.1

%

37
.0

%

37
.8

%

31
.6

% 51
.9

%

47
.9

%

34
.3

%

39
.5

% 64
.3

%

38
.3

%68
.1

%

35
.1

%

88
.6

%

44
.2

%

59
.0

%

54
.5

%

66
.7

%

59
.5

%

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

Grade 3 Grade 4 Grade 5 Grade 6

Percent of Pioneer Students Meeting Growth Target

04-05 06-07 07-08 08-09 09-10



Pioneer Elementary School
Instructional SMART Goal



Pioneer Elementary School
Summary of Data
 What does your disaggregated data in SLIDES 4 - 7 

tell you? 
 Our data in slides 4-7 indicates:

 We are comfortably making AYP in the area of Math. We 
are well above the cut score.

 We are making AYP in Reading but binomial 
distribution assists our efforts in making the cut. 

 As we look at the MAP Reading & Math all but one class   
exceeded 50% of a normed test in reaching their growth 
target. This indicates our students are experiencing 
significant growth each year.



Pioneer Elementary School
Communications Committee 

SMART Goals
1. Work closely with PIRC Committee to 

provide communication opportunities for 
parents.

2. Communication regarding curriculum, 
instruction, assessment, parent 
involvement committees, support 
programs (i.e. Title I), etc., will be shared 
in a timely and consistent manner with all 
staff.



Pioneer Elementary School
Communications Committee 

SMART Goals

1. 4 out of 5 activities outlined in the PIRC 
SMART Goal were achieved. 
 Make & Take Night; Sloppy Joe Feed, Safari 

Care Night, Parent Resource Center



Pioneer Elementary School
Communications Committee 

SMART Goals
1. 4 out of 4 activities outlined in the  

Teacher to Teacher Communications 
SMART goal were achieved.
 Weekly staff meetings; agendas sent our prior 

to start of meeting; current issues discussion 
time set aside at each meeting; meeting 
minutes were recorded and distributed within 
24 hours; BSC subcommittee minutes recorded 
and distributed within 1 week of occurrence.



Pioneer Elementary School
Professional Development Committee 

SMART Goals
1. All teachers will implement guided 

reading.
 1 full day of professional development with 

Donna Gordon was held
 2 days of coaching and 1 day of literacy 

center training occurred with Donna 
Gordon

 Classroom observations were conducted by 
principal to ensure implementation.



Pioneer Elementary School
Professional Development Committee 

SMART Goals
3. All teachers will continue to develop 
skill in writing intervention plans using 
the RTI process.

 Teachers met with RTI coach monthly focusing 
on writing intervention plans using data and 
progress monitoring.

4. Every teacher will attend 1 and 1.5 days 
of SIM writing instruction training.

 Professional Development was held in 
September 2009; peer coaching support was 
available throughout the year; 



Pioneer Elementary School
Professional Development Committee 

SMART Goals
5. Every grade level had access to advanced 
technology designed for instruction.
Building staff and district technology staff  
provided training on how to use:

 Scott Foresman; CompassLearning; Investigations; 
FASTTMATH; FastFacts (student computers); Word 
(Renaming docs, Using toolbars, Folders); Email 
Functions (Attachments, Folders, Contacts, Contact 
Groups, Forwarding documents, lessons, etc., 
Signatures, Calendar for scheduling purposes)



Pioneer Elementary School
Health & Wellness Committee 

SMART Goals
1. Grades 4, 5, 6 – improve  scores to the 

HFZ
2. Staff will increase the average number of 

steps and keep track for a week on a data 
sheet.

3. Staff will have the opportunity to sign up 
for Sonic Boom.



Pioneer Elementary School
Health & Wellness Committee 

SMART Goals
1. Grades 4, 5, 6 – percentage of students scoring in the 

Healthy Fitness Zone in 4/5 or 5/5 areas on the 
FITNESSGRAM:

4th gr.- Fall 09’- 65.5%   Spring 10’- 63%- net loss, 2.5%

5th gr.- Fall 09’- 58.5%   Spring 10’- 53%- net loss, 5.5% 

6th gr. Fall 09- 43.5%      Spring 10- 59.5%-net gain,16%

Other notes of interest- 3% of our students have a BMI over 
30, 16.5% of our students have a BMI 25-30, and our 
percentage of students with BMI not in the HFZ 
increased by 5% through the course of the school year.



Pioneer Elementary School
Health & Wellness Committee 

SMART Goals
2. Staff will increase the average number of 

steps and keep track for a week on a data 
sheet.

Pioneer staff logged 1, 733, 924 steps Spring of 2010. 
Sample- 23, average # of steps per staff- 10,769 
in a one week period. This was an improvement 
over the Fall sample. We also partnered with 
Scheels to provide high quality pedometers to 
15 staff at 30% off regular price.



Pioneer Elementary School
Health & Wellness Committee 
SMART Goals

3. Staff will sign up for Sonic 
Boom-
This goal did not go as hoped for, with low 
participation., so….

We responded by initiating a number of 
staff wellness outings, including cross 
country skiing, bowling, and a 5k staff 
walk that was unfortunately cancelled due 
to inclement weather.

Our staff wellness goal next year will be a 
continuation of the pedometer use, and a 
calendar of staff wellness outings.

Staff enjoying a wellness outing-
cross country skiing



Pioneer Elementary School
Highlights for 2010 - 2011
 #1 – AYP!
 #2 – Greater proficiency with RtI process
 #3 – Parent involvement activities great success!  PIRC 

and Title I events well attended!
 #4 – Acquired highly qualified, highly COMPETENT

replacements for HQ, HC retirees! Ready for Fall 2010!
 # 5 – Outstanding professional development
 #6 – COACHES!



Pioneer Elementary School
Next Steps 2010 - 2011
 Continue with Professional Development SMART 

Goals.
 Identify students in subgroups that were below new 

cut scores and write plans for instruction using all 
available data, ensuring that all students are evaluated. 

 Continue PIRC grant
 Continue to develop student and staff  wellness 

program
 All of these initiatives will be driven by continuing 

the monthly meetings of our BSC subcommittees!
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