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Domain 5: SCHOOL PSYCHOLOGIST            
Component 4: Professional Responsibilities
Specialist     

Supervisor      
	Element
	Level of Performance – Rating Sheet

	
	Unsatisfactory
	Basic
	Proficient
	Accomplished

	4a  

Maintaining accurate records and confidentiality
	Has no system for maintaining information and records are in disarray, resulting in errors and confusion.  Is not alert to issues of confidentially
	System for maintaining information is partially effective and records are adequate but require frequent monitoring to avoid error.  Consistently adheres to professional standards of confidentiality.
	System for maintaining information is complete and records are accurate and in order.  Consistently adheres to professional standards and is proactive in maintaining confidentiality
	System for maintaining information is complete and records are accurate and in order.  Information can be easily and effectively accessed.  Consistently adheres to professional standards and is proactive in maintaining and promoting confidentiality by explaining parameters to others.

	
	
	
	
	

	4b

Growing and developing professionally
	Does not participate in professional development or in-service training to enhance knowledge or skill.
	Participates in professional development to a limited extent when asked and when convenient.
	Seeks out opportunities for professional development to enhance content knowledge and skill.
	Seeks out opportunities for professional development and makes a systematic attempt to apply new knowledge and skills to enhance service delivery.

	
	
	
	
	

	4c

Providing service to the profession.
	Makes no effort to share knowledge with others or to assume professional responsibilities.
	Contributes to the profession in limited ways.
	Participates actively in assisting other professionals.
	Initiates activities to contribute to the profession such as mentoring, writing articles for publication and making presentations.

	
	
	
	
	

	4d

Participating in school and district events and/or projects
	Avoids becoming involved in school events and/or school or district projects.
	Participates in school events and/or school or district projects when specifically asked.
	Volunteers to participate in school events and/or school or district projects.
	Volunteers to participate in school events and/or school or district projects, and assumes a leadership role in events or projects.

	
	
	
	
	

	4e

Serving as an advocate for students
	Contributes to school practices that result in some students being ill served by the school.
	Usually works to serve all students, although some students may not receive a fair opportunity to succeed.
	Works to consistently serve students and to ensure that all students receive a fair opportunity to succeed.
	Works to challenge negative attitudes and help ensure that all students receive fair opportunity to succeed.  Highly proactive in serving students, seeking out resources when necessary.

	
	
	
	
	

	4f

Demonstrating professionalism
	Makes decisions based on self-serving interests, and makes no attempt to evaluate outcomes of the service delivery model.
	Makes decisions based on limited considerations.  Makes inconsistent attempts to evaluate outcomes of the service delivery model.
	Participates in team or departmental decision-making and maintains an open mind.  Consistently engages in evaluating outcomes of the service delivery model, and makes some changes to model improve services.
	Assumes a leadership role in team or departmental decision-making, and helps ensure decisions are based on the highest professional standards.  Consistently evaluates outcomes of the service delivery model and makes changes to the model to improved services.  Seeks feedback from others with regard to effectiveness of services.

	
	
	
	
	
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